Disability Accommodation Policy

DISABILITY ACCOMMODATION
POLICY
The School of Pharmacy and Health Professions recognizes its duty
to provide student applicants with equal opportunity to admission into
professional programs of the School. There must be no discrimination
to admission based on gender, race, age, creed, national origin, marital
status or disabling condition. It is the responsibility of the Assistant/
Associate Dean in the Ofﬁce of Academic and Student Affairs and the
Special Needs and Assistance Advisory Committee (SNAC) to assist
newly-admitted students with disabilities in achieving equal access to the
educational experiences available to all other students. The composition
of this committee shall be either the Assistant/Associate Dean in the
Ofﬁce of Academic and Student Affairs (who shall serve as Chair) and
one faculty member from each department. University employees who
are responsible for student support services and afﬁrmative action,
students from each program within the School, and other individuals shall
be invited as deemed necessary.
To achieve equal access to the educational experience, some reasonable
accommodations may be necessary to ensure adequate preparation of
students for professional practice or other career alternatives for which
he or she may be qualiﬁed. This policy is in harmony with the Americans
with Disabilities Act (ADA), Title I, 42 U.S.C., Section 12101, Section
504 of the Rehabilitation Act and with the Creighton University Policy
Applying to Nondiscrimination on the Basis of Disability (1992). The
School elects to implement the terminology and ideation established by
the federal government and the University in the admission and retention
of students living with physical and/or emotional challenges.
Within the pool of applicants for each professional program, there may
be a limited number that will have disabilities. The disabled may include
those with "sensory (primarily hearing and visual deﬁcits), emotional,
learning (perceptual and cognitive), physical, and chronic medical
problems" (Bowman, D.J., Marzouk, D.K., 1992, p. 526, American Journal
of Occupational Therapy, May 1992).
1. Regarding program admission procedures, the following tenets may
assist admissions committees and members of SNAC in making
discretionary decisions in their selection procedures: The mission
of the School is to educate competent, value-centered professionals
who can serve others through the application of knowledge in their
respective ﬁelds of study;
2. Only qualiﬁed persons may be admitted to the School or University,
including those who have disabilities;
3. All students, disabled and non-disabled, are entitled to equal access
to educational offerings in the most integrated setting;
4. Students with disabilities may achieve professional competency
through a variety of educational approaches.
Disability is deﬁned in functional terms as, "a physical or mental
impairment which substantially interferes with a major life activity" (ADA,
Title I). Under the ADA (see page 1, paragraph 2), students with
disabilities may not necessarily have a speciﬁc diagnosis to qualify as
disabled, but rather, may be disabled in functional performance. Students
with a record of drug or alcohol abuse may qualify for accommodations
under the ADA.
Persons with disabilities may or may not identify themselves upon
admission. If special activities and/or performance testing are a
part of the admission process, all applicants must be informed of
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this in advance. The student with a self-disclosed disability will be
provided with necessary accommodations prior to testing to allow equal
participation if possible. Once admitted, student requests for additional
accommodations will require veriﬁcation of disability by a qualiﬁed
professional such as a physician or psychologist. A written veriﬁcation of
disability will allow the SNAC and the student to determine if adjustments
in the educational program are necessary. Recommendations regarding
possible modiﬁcations to the course of study will be made by the SNAC
members in collaboration with the student and appropriate faculty and
administrators.
In order to ensure provision of accommodations in a timely manner,
students with disabilities are encouraged to request assistance as soon
as possible after notiﬁcation of admission. It is important to note that
some accommodations may take several weeks, so early notiﬁcation is
imperative. Each semester thereafter students are expected to conﬁrm
or decline allowed accommodations through the Ofﬁce of Disability
Accommodations. The University is responsible for making reasonable
accommodations and for providing equal access to resources as
determined and agreed upon by the student and the SNAC.

Admissions Procedures
1. The Admissions Ofﬁce of the School shall provide applicants to the
professional programs with an opportunity to self-disclose their
disability status at the time of acceptance. Application forms for
the School of Pharmacy and Health should include the following
statement: "According to Federal law, the provision of information
regarding disabilities, handicaps, or other special needs must
be voluntary. However, if there is no voluntary disclosure and
documentation of special needs, Creighton University will not be able
to provide accommodations. If provided, this information will be kept
in strict conﬁdence and will not be used to discriminate against you in
any manner."
2. The Admissions Ofﬁce of the School shall provide all accepted
students with the Creighton University Student Support Services
resource sheet entitled "Services for Students with Disabilities" to
inform them of available resources and assistance.
3. The Chair of the SNAC and a faculty member from the program in
which the student has been accepted shall offer to meet with the
student once s/he has been notiﬁed of admission to inform her
or him of career opportunities and the demands of various career
options within the profession.

Accommodations
1. The syllabus of every course offered by the School of Pharmacy
and Health Professions will contain a visible statement conﬁrming
the School’s commitment to assisting students with disabilities in
accomplishing the academic mission of the School’s programs and
identifying persons to contact for further information or to disclose.
2. Diagnosis of a disability does not necessarily imply the need
for reasonable accommodations. However, if a student seeks
accommodations for classroom or clinical coursework either prior
to enrollment or once enrolled, a written veriﬁcation of the disability
by a qualiﬁed professional will be required and should be submitted
to the Coordinator of Services for Students with Disabilities. It is the
student’s responsibility to ﬁnance evaluations for the veriﬁcation of
disability. Limited evaluation services may be obtained through the
Creighton University Center for Health and Counseling.
a. Once formal documentation of the disability has been received,
the student will complete a Needs Assessment at the Student
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Support Services ofﬁce, sign a release of information form, and
formalize allowed accommodations. The student’s signature
on the release of information form permits notiﬁcation of the
appropriate coordinator of experiential education unless the
student explicitly requests otherwise in writing. The disclosure
of disability and the student's request for accommodations
should be submitted to the Director of the Ofﬁce of Disability
Accommodations as soon as possible, but no later than ten
weeks prior to the beginning of course work.
b. Pending the receipt of documentation and a signed release
of information form regarding disability, the SNAC, in
consultation with the student, may choose to advocate for
special considerations with faculty. Agreements for special
considerations will be formalized in a letter signed by the Chair of
the SNAC and the student and distributed to SNAC members, the
student, and appropriate faculty.
3. If the student with a disability seeks accommodation during the
clinical experience, the SNAC must assure that the respective
program's coordinator of experiential education has access to any
statement verifying the disability. It shall be the responsibility of
the Director of the Ofﬁce of Disability Accommodations to obtain
a signed release of information form from the student. The signed
release will be used to assist the student in achieving reasonable
accommodation through necessary negotiation with clinical
supervisors.
4. Veriﬁcation of disability will allow the SNAC to determine, on a caseby-case basis, if additional adjustments in the educational program,
such as the use of nontraditional training sites, could be utilized if
acceptable to the student.
5. The denial of a student's request for accommodations will occur
only after the SNAC has met to discuss the request. The Chair of
the SNAC will notify the student, in writing, if accommodations are
denied, and will review the decision with the student. The School of
Pharmacy and Health Professions is required to make reasonable
accommodations that do not affect the substance of the educational
program or compromise educational standards.

Responsibilities of the Individual
Members of SNAC
The Assistant/Associate Dean in the Ofﬁce of Academic and Student
Affairs shall serve as the Chair of the SNAC, coordinate the efforts of the
SNAC, and schedule meetings of SNAC when a newly-admitted student
has made a request for educational or clinical accommodations. It shall
be the responsibility of the Chair of the SNAC to inform the student of
his/her responsibility to provide the Director of the Ofﬁce of Disability
Accommodations with veriﬁcation of the disability, and the need to
complete a Needs Assessment. A copy of the veriﬁcation will be provided
to the Chair of the SNAC when necessary.
It shall be the responsibility of the respective program's coordinator
of experiential education to assist the student with special needs
in selecting appropriate clinical sites. The program's coordinator of
experiential education shall discuss the need for accommodations with
the Clinical Supervisor prior to the student's arrival at a clinical site. The
appropriate coordinator of experiential education may be invited to attend
meetings of the SNAC when academic progress of students on clinical
assignment is on the agenda.
The student shall be encouraged to disclose the disability and establish
regular meetings with the faculty advisor, who can then monitor

academic progress and work with the student to determine the need for
additional accommodations. If informed of the disability by the student,
the faculty advisor may be invited to attend meetings of the SNAC when
her/his advisee’s program of study or academic progress is on the
agenda.
The SNAC Chair shall be responsible for maintaining contact with Student
Support Services and for communicating additional needs for support
to the Director of the Ofﬁce of Disability Accommodations. The Chair
of the SNAC and her/his designee shall be the liaison between the
student and the Director of the Ofﬁce of Disability Accommodations and
shall supply text lists, course syllabi, an examination schedule, and any
other necessary information to the Director of the Ofﬁce of Disability
Accommodations for the purposes of arranging accommodations. The
Director of the Ofﬁce of Disability Accommodations shall meet with the
student and the members of SNAC and shall coordinate the educational
assistance offered to the student and make recommendations
concerning the availability of community resources accessible to the
student.

Meeting Schedule
The members of SNAC shall meet twice annually, and as needed at the
request of the Chair of the SNAC. The members of SNAC in cooperation
with the Director of the Ofﬁce of Disability Accommodations and the
Executive Director of the Ofﬁce of Equity and Inclusion will provide an
annual in-service to the faculty and staff of the School in order to improve
and maintain the continuity of efforts to provide accommodations to
disabled students.
NOTE: Deﬁnitions of disability, equal access, and reasonable accommodation
are available as Appendix A in the electronic version of the Disability
Accommodation Policy available in the Ofﬁce of Academic and Student
Affairs website.

